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A eervice profession such as library work is totally dependent on skilled manpower.
Manpower development effort muzst constantly match the institutions’ needs, This study is
designed to investigate the status of MLS graduwates. They have distinctive demographic
characteristics, educational backgrounds, professional characteristics, career paths, and
perceptions. A total of 00 were identified and mailed questionnaire.

Uging descriptive, analytical, and survey methods, the author aims to address the
following questions © (1)The career development of MLS graduates. (2)The relationship between
the demographic characteristics and job  satisfaction, job disturbance and professional
commitment. (3} Sugpests what needs to be done for the education and training of future
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